
 
 

 
 

 

 

 

 

 

Health and Safety Statement 

 
Junction 42 Limited will conduct its operations to ensure, so far as reasonable and practicable, the 
safety, health and welfare at work of its employees and to prevent risks to the safety or health of others.  
Junction 42 Limited will fully comply with all relevant laws and regulations, and co-operate with those 
responsible for their enforcement 

Junction 42 Limited will provide information, instruction, training and supervision necessary for the 
implementation of this policy and compliance with the Management of Health and Safety at Work 
Regulations 1992.  In accordance with these regulations the company has undertaken a risk assessment 
identifying necessary measures to be taken to comply with the employers duties under the "relevant 
statutory provisions". 

Junction 42 Limited will: 

• Provide and maintain equipment and systems of work that are safe and without risk to 
health. 

• Provide and maintain a safe working environment that is without risks to health. 
• Ensure safety and absence of risks in use, handling, storage and transport of articles 

and substances. 
• Provide adequate welfare facilities and arrangements for welfare at work. 
• Provide any necessary information, including information on legal requirements, to 

ensure the health and safety of employees. 
• Provide adequate supervision as is necessary to ensure the health and safety of 

employees. 
• Provide adequate instruction and training as necessary to ensure the health and safety 

of employees. 

The Managing Director has responsibility for implementation of the policy and risk assessments, in 
accordance with the directions given in this document, which will be constantly up-dated as legislation 
changes. 

All employees have a part to play in the implementation of the policy and in particular have a duty to take 
reasonable care for the health and safety of themselves, their fellow employees and any one else who 
may be affected by their acts or omissions.   

The effectiveness of this policy and its implementation will be monitored and this document will be 
reviewed on an annual basis. 

Adrian Morris (Managing Director) 


